	
	
	



Human praxis as possible innovation for occupational therapy practice: An interpretivist description from people who enact praxis.
	Introduction: The term 'human praxis' has been referred to in an array of theoretical frameworks: philosophy, institutional change, education, and critical theory. Broadly, human praxis denotes human agency towards transformation in the wake of various kinds of constrictions. It can further be described as a process during which an individual becomes a change agent, transposing personal change and insights to a greater community with ongoing effects. Grounding this process in occupational therapy practice may lead to improvement of health care and well-being within communities at large. 
Method: Eight individuals who are actively living human praxis participated in semi-structured interviews. Purposive sampling, and eligibility criteria based on a description of human praxis synthesised from literature, were employed. Six researchers independently performed a manual qualitative thematic analysis of the transcribed interviews, which served as method triangulation. 
Findings: Data analysis revealed that human praxis exists as a dynamic, and iterative two-phase process, consisting of initiators (Theme I), and continuous enablers (Theme II). In addition, seven categories (constituents) emerged from each of the two themes/phases. 
Conclusion: Insights on the possible elements and process of the human praxis, may allow for a variety of future research opportunities regarding the implications and possible use in community-based and practice. 
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INTRODUCTION
Human praxis is a form of human agency and is a concept that is more general than abstract as it is employed in several disciplines for discipline-specific purposes, which will be discussed below. While there are various definitions of human praxis, it would most closely in occupational therapy relate to the notion of agency or internal motivation, though the process of human praxis is far more complex: consists of several; interactive elements, is marked by small actions having large; continuous and ongoing effects and influence; and its process is non-linear1. The carrying out of human praxis is intrinsically connected to the person’s holistic functioning and the environment s/he forms part of. However, while occupational therapy would understand the complexity of human function, and theoretically understands the ripple effects that internal motivation has for human health and well-being, it also does not yet quite understand how to elicit internal motivation that is ongoing and has constant effects. Why is it that some people fail to continuously build on the occupational therapy interventions they receive? Or, why do some people with little or no therapeutic intervention after, or during injury, or illness or trauma, manage to not only reconfigure their own lives but also exert that change and transformation beyond themselves into the communities they form part of? Think of for example Helen Keller (1880-1968), the iconic scholar, poet, and political activist who was born deaf and blind. Another striking example is the narrative of Zama Mofokeng, 26 years old and who set a Guinness Book record in 2017 for the most single hand backflips. He lives in a township in Gauteng, taught himself gymnastics as he was unable to attend classes, and set the world record to demonstrate to the children in the township that one can overcome challenges2. Against the backdrop of the COVID-19 pandemic, perhaps the most striking example of collective human praxis is the development of a vaccine in less than a year3. That may bring us to the following question: what value can praxis have for universal health care?

Compounded by the COVID-19 pandemic, the World Bank Group: Poverty and Equity found in 2020 that 55.5% of people in SA are living in poverty (R32 or less per day), in addition to 25% of the population experiencing food poverty4.   Furthermore, the health department of South Africa’s mission states “To improve health status through the prevention of illnesses and the promotion of healthy lifestyles and to consistently improve the healthcare delivery system by focusing on access, equity, efficiency, quality, and sustainability”5:1. 

If the occupational therapy profession can access and understand the mechanisms of human praxis as a therapeutic tool, it may be able to not only reconfigure the hierarchical and paternal relations that are often part of health care, but it may also be able to contribute to a future health care practice and model in which people who need health care toward well-being, are consciously facilitated to do so – by occupational therapists via praxis.

LITERATURE REVIEW
The concept of human praxis is referred to in similar versions across disciplines and theoretical frameworks such as philosophy, institutional change theory, education, and critical theory6,7,8. For example, in philosophy, praxis is defined as “Activity that has its goal within itself; conduct, distinguished from poiësis, or production, which aims at bringing into existence something distinct from the activity itself”9:248. Through the integration of various definitions of human praxis for its possible application in occupational therapy, the first author describes human praxis as 

An astute awareness of oneself and the environment one forms part of as well as the informed and accurate historical self-reflection that enables one to see both the challenges and the opportunities at once. This posture results in actions, in the sense of ‘doing in the real world’ that not only lead to a transformation of that person but also the community and environment that the person forms part of. In addition, an internal locus of control and an openness to learning, also form part of praxis.

Praxis is also a term that is used in Sensory Integration to denote motor planning in the sense of how to plan, organise and carry out a sequence of unfamiliar actions within one’s physical environment; how to do what one intends in an efficient manner10. However, the concept of human praxis as a form of human agency seems yet to be assimilated in occupational therapy theory. Human agency is partly explained in occupational therapy to consist of one or more occupational therapy components such as levels of motivation and specifically internal locus of control. The Vona du Toit Model of Creative Ability11 to a certain extent, encapsulates the levels of volition that result in various levels of action. Imbibing the notion of human praxis into the theory of occupational therapy for practise, may therefore be very helpful to occupational therapists within the context of primary health care and scarce resources in South Africa.

Global health care reform, perhaps amidst a global pandemic now more than ever, refers to the global shift of maximum health care to all of a country’s citizens that is affordable, effective, dignified, and sustainable. However, the ratio of health carers to people who need health care services in South Africa far exceeds the feasibility of quality health care. Less than 20% of South Africans have access to full or partial medical health insurance12. In 2018, there were 5191 registered occupational therapists and 57 539 093 citizens in South Africa13,14.. Thus the ratio of occupational therapists to citizens is 1:11 084. In striving towards quality health care, and overcoming this impossible ratio, community-based occupational therapy practice can act as an approach to reach more people who need occupational therapy. Against the backdrop of the South African Government’s plan of implementation of the National Health Insurance, the focus has increasingly been moved to primary health care, which renders occupational therapy community-based intervention more relevant. However, given the increasing socio-economic challenges in South Africa, and a low ratio of occupational therapists employed in primary health care, the change appears to be incremental. 

Within the field of organisation theory, human praxis has been identified as an essential aspect of change and humans are viewed as being able to act as active agents in intentionally bringing about change8. If occupational therapy can access and understand the mechanisms of human praxis as a therapeutic tool, it may consciously be applied toward the facilitation of communities’ potential growth and self-determination, and contribute to health care having a more far-reaching effect. It may therefore contribute to the responsiveness of a public health care system, an important component as highlighted by the WHO15.

It is evident that clients who have the capacity of autonomy, play a significant role in protecting their health, understanding the cause of their illness, and taking suitable action. Therefore, it is imperative for health care strategies to be put in place to support these roles on the one hand16. Though, on the other, a balance needs to be struck without burdening health care users with the notion that their illness/injury is their duty to overcome17. There is however a gap in the literature with regards to what constitutes human praxis in occupational therapy. Specifically, against the backdrop of questions such as: Why do some people transcend constraints and enact a transformation in an entire community that they form part of? How do some people with or without occupational therapy intervention, not only radically change their circumstances but also manage to carry over this change to the nucleus community they form part of? 
AIM
The study aimed to explore how people who enact human praxis in their lives, describe praxis.
METHODOLOGY
The study method drew from the interpretive research paradigm and a qualitative descriptive type of inquiry toward understanding the world from the subjective experiences of individuals18.
Participants
The study’s population included individuals from three districts in the Free State Province in South Africa. These districts vary from peri-rural to urban. The individuals were from various races, gender, age, and socio-economic descriptors. The researchers made use of purposive expert sampling. Firstly, the researchers approached an expert occupational therapy clinician who oversees community-based practice and education within the ambit of the Faculty of Health Sciences at the University of the Free State. In collaboration with this expert, eight participants were identified. The eligibility criteria were compiled mainly based on the description of human praxis synthesized from literature as provided in the introduction of this article. Two of the eight participants were approached for the exploratory study and the data generated, was included since the interview questions were not altered. 
Table I: Demographic description of participants (inserted here)
	Participant
	Geographical setting
	Project 
	Age (years)
	Gender
	Race

	1) BA
	Urban
	Health care professional who started a day-care centre for children with  severe physical and cognitive impairments. Currently accommodating them as adults
	45-55
	Female
	Caucasian

	2) GM
	Peri-rural
	Was in special-needs class as a child. Teaches children in schools to play chess. Also writing a book in collaboration with the local university. 
	23
	Male
	Black

	3) LM
	Peri-rural
	Owns a guesthouse and is a skateboarder. Started a skateboard park for children in the community
	27
	Male
	Caucasian

	4) PK
	Peri-rural
	Mother of child with Autism Spectrum Disorder. Started and maintains community club teaching female adolescents life skills
	48
	Female
	Caucasian

	5) AR
	Peri-rural
	Teacher at the local secondary school. Viewed as an exceptional mentor to learners, assists matric pupils to apply for bursaries to study, some of who return as teachers to the school they matriculated from
	43
	Male
	Black

	6) TN
	Peri-rural
	Security guard at the university parking site during multi-disciplinary community-based collaborations. Training local school learners to become long-distance athletes
	50-60
	Male
	Black

	7) JM
	Urban
	Analyst for motor parts. Assists in manufacturing of wheelchairs for Wheelchair rugby. Recycles bottle caps on mass scale as partial funding-generation. 
	33
	Male
	Caucasian

	8) AS
	Urban
	Engineer working in higher education. Collaborate with health care professionals in building assistive devices through 3-D printing 
	27
	Male
	Caucasian



Data collection
Data collection procedures entailed employing individual, semi-structured interviews with open-ended questions.  The interviews commenced with the following statement and question: “You have been identified as an individual who has made a significant change within your community. Please tell me this story?” An interview scheme was used to prompt conversations further when needed (Table II). This interview scheme was compiled also from the descriptions of human praxis synthesized from literature. One interviewer interviewed all the participants. One observer formed part of each interview with the role of taking field notes. All interviews were voice recorded for which written informed consent was obtained.  All questions according to the interview scheme were answered at the time of the interview ending. Each interview was transcribed verbatim, shortly after each interview, in preparation for data analysis.

Table II. Interview scheme
	1. What happened that made you want to start changing things?

	How did the change start: what did you do?

	How did you feel/thought about what was happening around you?

	What motivated you to keep going?

	How did you feel/think when things went wrong or did not go along as planned?

	How is your thinking in terms of the future about this change you started?



Data analysis
Data analysis was done by six researchers who independently performed a manual qualitative thematic analysis of the interviews that served as method triangulation. The researchers made use of inductive, open coding toward rather exploring the participants’ experiences than fitting the findings to theory (Figure 1). Code saturation19, especially in terms of the two main themes commenced during the analysis of the sixth interview. In terms of trustworthiness, credibility was ensured by using field notes, member checking with participants, triangulation in terms of data sources, and negative case analysis. Dependability was maintained by using one interviewer with a set interview scheme, having a detailed description of data collection and negative case analysis. Conformability was done by auditing the data collection process, and peer-reviewing. The purpose of this study was however not to necessarily attain transferability as it is contextual, and transferability is therefore for the reader.


Figure 1. Process of data analysis. (Inserted here)
Ethical considerations
The study was approved by the Health Sciences Research Ethics Committee of the University of the Free State with the ethics number UFS-HSD2018/0145/2404. The overarching principles for research ethics namely beneficence and non-maleficence, respect for persons (dignity and autonomy), and distributive justice (equality), were adhered to.
FINDINGS AND DISCUSSION
Fourteen categories emerged from the coding that can also be described as two phases of the human praxis process:  Initiators of praxis and Continuous enablers (Figure 2). This process egressed as being dynamic and non-linear, with both parts influencing each other. Both phases (themes) are constituted by seven elements - the categories derived from the codes. 
[image: ]
Figure 2: The process of human praxis: the phases and their elements (inserted here)

Theme I: Initiators of praxis
The first theme surfacing from data analysis represents the first phase in the process of human praxis and is referred to as the Initiators of praxis, which expands into seven elements or, properties that all participants of this study had in common. These categories appear to be the origin of the process of enacting praxis, and the reason behind the initiation of change. An initiator, when referred to as an object, can be described as something that “starts the decision-making process by recognising that a particular problem needs to be addressed to satisfy a specific need.”20:1.

Having a personal reason to start
All eight participants described ‘having a personal reason to start’ as one of the reasons for wanting to initiate change, of which the need for change was personal to the respective individual.  All the participants became active change agents because something happened in their lives that made them want to bring about a change to change the lives of others around them. The following verbatim depicts this:
…I wanted to change things in the community because of myself. I was in special needs class before, and I know how it feels …- GM

Miller and Rollnick21 state a similar finding, reporting that one of the reasons people start acting towards change and transformation is because that individuals seek to help others by making changes, they deem necessary. As seen in GM’s verbatim above, he wanted to bring about a change for others because of his own life experience. 
Having a vision
In order to live praxis, all eight participants identified that they had to have a full understanding of the past, and a vision that is used as a guide towards the future. This helps them guide their actions to reach their desired outcome. The person’s vision might grow as s/he continues to walk the chosen path, but it is still in correspondence with the envisioned destination22,23. The following participant explained it as:
I started a skate park in Bloemfontein about four years ago where I had the same dream to make a difference –uhm just to give the kids a different set of role models and a different environment…- LM
Masuda et al23 found a positive relation between a clear personal vision and the quality of future goals. The inability to accept things as they are, is sometimes the reason for a vision originating. This vision then develops into a clearer picture of what could be. A vision is not just a dream but carries a sense of urgency and with it, a sense of responsibility that something has to be done. As seen in the verbatim above, LM had a clear vision to bring about a change and instead of just thinking about how to bring about the change, he acted on his vision and started a skate park in order to make a difference the lives of children.
Doing it in everyday life for the self and the community
All eight participants reported the notion of ‘Doing it in everyday life for the self and the community’ as a form of an initiator to praxis. People who enact praxis in their lives, see the needs in the community as well as their purpose and meaning in life.  A community consists of more than just an individual’s geographical location but can be defined as a group of people who have a diverse set of characteristics thought they are all linked by means of a common goal. Furthermore, a community refers to a person’s natural habitat, and where these individuals’ experiences meaning in life.  Individuals find meaning in their own personal way, yet everyone has a desire to leave their mark in the world. Every individual has a purpose in life, and this purpose drives the individual’s life and what s/he does on a daily basis24,25. The following verbatim illustrates this notion: 
I wanted to change things in the community because of myself. I was in special needs class before, and I know how it feels… And I would like someone if I’m getting older like you say I would like someone else, younger to come and do the same thing over and over cause that’s a good thing. – GM

The community action model based on Paulo Freire’s theory26  supports this finding as praxis, dialogue and the base of education from living experience enhance people’s realization that they have the authority to change the present27. This supports the verbatim from GM as he was able to change the circumstances because he had the education from living experience. The model is designed to bring change in a community by providing a framework for the citizens to gain the resources and skills necessary to plan, apply and evaluate the actions needed to improve conditions27. This further links with human praxis indicating that it is a process and not a one-way avenue. 
Taking the first step in the face of apprehension
Being the first to take a step toward doing something different despite uncomfortable uncertainty, was another category that all eight participants agreed upon. Though all of the participants mentioned having doubts, it did not stop them. They continued even though they did not necessarily expect success28,29,30. The following participant’s verbatim illustrates this category:
...initially, I was very nervous, because it was something completely new, someone else has not tried it, do you understand? There was no one who I could ask for advice... – BA (Translated from Afrikaans to English)

Kotter and Schlesinger31 state a similar finding in as much as initiating the first step and doing so with at least some apprehension and or uncertainty is ‘normal’, though individuals may react differently to this change for a different number of reasons. Some individuals have not been brave enough to take the first steps towards trying to initiate something new because they are afraid of not successfully implementing these new changes. Serving as an example the participant referred to above demonstrated pioneering change by taking the first step despite unpredictability.
Conditions of constraint
All eight participants pointed out that within the process of praxis, conditions of constraint are often faced. This can be defined as an intrinsic or extrinsic state, leading to restrictions, which determine limitations within a certain project. Limitations can pertain to a project’s quality, effectiveness, or successes32,33,34.

…it’s never going to be smooth sailing uhm, so there, there have been obstacles and challenges along the way, uhm but the team of people that are involved have been very supportive to coming up with the best possible solution for that specific challenge or obstacle… - JM

According to Martínez Guillem35, human praxis can be viewed as the creation of the association between the individual’s will as well as the various constraining and enabling structure.  As seen in the above-mentioned verbatim by the participant above, praxis is evident since he has faced many obstacles and then made a purposeful decision to come up with a solution which is, in essence, enabling him and his team to continue, despite these constraints. 
Readiness to solve problems
All participants stated that they share a common quality of readiness to solve problems. This refers to being prepared for something, and so being able to respond rapidly when an opportunity for problem-solving arises. They can be creative when dealing with problematic situations to respond most effectively36.37.38. The following verbatim depicts the category:
So I build this sit-to-stand standing frame and what, it was very expensive, it cost like 30 grands, and we built it for something like, R3 000 [ZAR] or something like that, it was crazy… we gave it to the family and the first day that child came to test out the apparatus, the child started like smiling and laughing and the parents started crying, like really like, they started like bawling...and the parents said that it was the first time they saw their child like, laugh.- AS
 
Problem solvers who follow a real-world pragmatic approach identify the origin and nature of the problems that they are faced with to differentiate, address and resolve them39. The concept of praxis is to change the world and not to just understand it40. This assumption resonates very strongly with the philosophical assumption of critical theory and pragmatism41. Praxis is a doing-action42. Therefore theory supports the verbatim of AS as he identified the problem – being the cost of the sit-to-stand standing frame and he addressed it – by finding alternative ways in which to build it in a more cost-efficient way. By doing this and taking action, he changed the world of the child’s parents, as they have never seen their child smile before.
Working with what you know
The data revealed that those individuals, who enact human praxis daily, make use of their fields of expertise to initiate change. Knowledge, skills, and experience true to each individual, guide their decision toward the change they are working towards. This refers to the facts, information, and skills that they have acquired through practical involvements and life experience43,44,45. The following participant’s verbatim illustrates:
…So, I check that they, I just because I know, I have had some experience with the athlete, so I try to teach them how you can run and maybe all the time prepare for the competition… - TN

Buckingham and Clifton state a similar finding that for an individual to exceed and excel in a chosen aspect of their lives, they need to understand their unique abilities to make a change. The individual needs to become skilled in describing and applying as well as refining and practicing their strengths46. As depicted in this participant’s verbatim above, he used his strengths and knowledge with regards to athletics and his life experiences to bring about a change in the lives of others.

Theme II: Continuous enablers of human praxis
The second theme emerged from seven categories that together form the elements of the second phase in human praxis. These continuous enablers are followers of the initiators of praxis and indicate the threshold of where the person who enacts practice takes the changes/turnaround experiences within him/herself toward application with ongoing effects in the broader community s/he forms part of.  The person seems to be then become a change agent and proceeds by transposing the change experienced in the self to the surrounding community – a personal responsibility becoming an ongoing shared responsibility. Following is the discussion of each of the seven categories that are elemental in this ongoing second phase that iterates with the first. 
Resilience
Resilience means the ability to adapt and insightfully move forward after one has experienced some adversity or form/s of disruptions in life. This adaptation is consciously located in human agency and from an internal locus of control, where the person believes in his or her abilities to bring about change. Being resilient means that one is positive, persistent and can see failure as helpful feedback47,48,49. This is illustrated by the following verbatim:
…I always have this thing, uhm, the first try it’s not your best. You must try again and again and again until what you want becomes a reality… So, keep on trying for the second time and make the first mistake right and then you get it right…- AR
According to a study done by Marttila, Johansson, Whitehead, and Burström, it was found that resilience is the action of being persistent even in adverse situations. The adverse situations would motivate the participants to change and find solutions for their particular circumstances50. As seen by the participant’s verbatim above, he is driven by his agency to change the current situation and realise a certain outcome by continuing to do and work with previous unsuccessful attempts. He does not just think of what needs to be done or how he can do it, but he physically tackles the task at hand and gets it done.   
Spirituality
Six of the eight participants reported spirituality in one or another form being part of their consciousness. Theoretically, spirituality seems to be an intrinsic part of being human, which links with human agency because humans are spiritual beings, who seek connectedness to the world around them as well as a higher power. This is used to guide their behaviour and give meaning to their actions51,52. The following participates describes it as follows:
That… what’s for me, it’s that pure fact that you feel close to your Creator when you create, and I think for me that’s, that what really drives me, I think innovation and creativity. - AS

…actually, [as human beings] we are supposed to go out and help where we are needed and where there is a big need…- PK (Translated from Afrikaans to English)

In the Canadian Model of Occupational Performance and Engagement, spirituality is at the core of every human being’s existence52. This plays a part in the everyday activities and choices that the individual chooses to do and to be part of. Janse van Rensburg, Poggenpoel, Myburg, and Szabo53 define spirituality as the person’s or society’s increasing inner trait of transcendent awareness, their connection or association with themselves, the natural world, and a theist or atheist source and to gain purpose and meaning through it. Spirituality, therefore, does not refer to religion or religious practices, but to that gives meaning to the person or group of people. The practices that form part of the individual’s inner values and beliefs that offer restoration are also working towards the motivation to do/start certain activities. This is seen in the above-mentioned verbatim from AS as his creations are used as a driving force to keep creating, as the connection to his source of existence is felt closer as when he is not creating.
Shaping partnerships
This category strongly emerged from all eight of the participant’s responses concerning the question asked. A partnership is a shared relation as well as commitment among people in a business, community, family, or team. All partners have the obligation in terms of their personal strengths and resources, to be of advantage to each other and possibly their surrounding community54,55. Sharing partnerships is depicted by the following verbatim:
…If you are willing to do things in the organisation and to be available, then there are other people that will buy into the project and yes it was nice to realise: you don’t have to do everything alone… - PK (Translated from Afrikaans to English)

Wigg56 states a similar finding, showing that sharing partnerships is an integral part of effecting collective change that is ongoing. When two or more people form a team with shared ideations, it is a form of networking that can be very strong. It has been stated that teams and good performances are inseparable; you cannot have the one without the other. Some of the obvious reasons for taking part in teamwork include adding more helping hands to the task at hand and contributing complementary and different types of knowledge to the project. As illustrated verbatim above, sharing partnerships is of great importance to expanding the change, and for this change to be successful and of greater importance; it is essential to incorporate the different ideas and strengths of different individuals. 
Having an eye on the future
A fourth enabling constituent for ongoing human praxis is a person’s ability to keep her/his eye on the future, meaning the ability of the person on how to ideate changes as not only sustainable and enduring in the future but that they will also compromise other equally important considerations. 
I want to see it carry on and grow higher and higher… – TN
The ability to consider the future is one of the characteristics of human thinking.  The agency of human beings is uniquely extended in the time since their foresight is necessary for them to lead healthy and fulfilled lives.  Bratman57, human agency can be characterized by a type of practical reasoning that relies profoundly on future-focused strategies.  The only way for humans to allow them to reach their aims and meet their desires is for them to organize their actions across time. As seen in the above-mentioned verbatim, having an eye on the future is important in terms of reaching the goals of the present and at the same time not compromising future goals.  
Snowball effect
Within the process of human praxis, the findings include that projects for change often snowballs and expands as a result of knowledge being shared. Furthermore, for the process of human praxis to continuously grow, balance is to be kept between all forces in play at a specific point in time; the joint effect of these forces is significantly greater than the sum of their parts58,59,60. All participants reflected on how the journeys they embark on snowball to something greater. One example illustrates: 
So, once we can officially launch the project, and get the word out there, I think then it’s really going to be a snowball effect and I’m looking forward to seeing the effects and outcomes of the project…- JM

A ripple effect is part of a series of events that leads to the development of new events, structures, and meanings61,62. As the participant mentions above that, the project has a snowball effect that can lead to new outcomes, even if the outcomes are unknown at that time. This can be seen as a motivator to continue the project as the project grows as the snowballing reveals its growing effects. 
Sowing the seeds for change
With human praxis being an ongoing process, the sharing of information between individuals, businesses, communities, teams, or organisations takes place – an element that all eight participants referred to. This sharing of knowledge feeds the cycle of growth within the process and is used to form something novel63,64,65. This element is explained as follows:
So, the idea is to sow into their lives, and then at the end they have to sow into others’ lives through what they received – PK (Translated from Afrikaans to English)

I think the change that I started, somebody else will continue. The ones that I’ve helped will always, also wants to help others, because they have also been helped by someone… - AR

The knowledge sharing process is of great importance and it is not uncommon to seek knowledge outside of one’s boundaries. According to this knowledge management cycle model, the sharing phase of knowledge is viewed as a bridge between the upstream knowledge-collecting phase and the downstream positioning of knowledge into practice66. As seen in the above-mentioned verbatims, people enacting praxis, create change by providing individuals with knowledge (seed) and associated practical assistance for them to pass this knowledge on to someone else and then apply it.

Using opportunity when it arises
All eight participants identified the ability to use opportunities when they arise. The participants enacting human praxis in this study are able to see opportunities that are aligned with the desired change, which they subsequently can make the most of, toward change for the better67,68.
...So...that is what I saw then, it is...where the gap is. That gap is those guys who are now too big and then next gap which...we realised, is the children all go to school until they are 18 years old...but at the moment when they turn 18 years old, when they have passed that period then there is no other care for them...- BvA (Translated from Afrikaans to English)

...then I told myself, [the participant referring to himself by name], that when an opportunity comes your way, please take it...- GM
A process filled with opportunities is needed for most people to make a change.  These opportunities should then be acknowledged and seized for the process to continue.  For a process to be filled with opportunities they first have to be created so that the way a person perceives the world can be changed to develop and advance occupational performance69.  As seen in the above-mentioned verbatim the participant saw a gap to create an opportunity. While doing exactly that enhancing her own as well as others’ occupational performance through providing other individuals with the opportunities to be cared for. 

LIMITATIONS 
Possible limitations include the small number of participants (though data saturation was reached), as well the fact that the study is bound by geographical limitations. It is therefore recommended that the study is repeated in various contexts with a larger number of participants. 

CONCLUSION AND RECOMMENDATIONS
The phenomenon of human praxis is found to occur within a two-phase process that is dynamic, and iterative. These phases each include seven elements that initiate human praxis, and which enable the process of human praxis. Given the scarcity of resources (including occupational therapy services) as well as the prevalence of people who are poor in a developing country such as South Africa, a new approach in intentionally applying tools that could ignite human agency to bring about change within communities could alleviate these imbalances. In addition, global health care reform is intended to provide all citizens with affordable, effective, dignified, and sustainable healthcare. Without slipping into the unfair responsibilization-rhetoric, often allocated as a solution to poor and vulnerable people, if occupational therapists can intentionally facilitate human praxis, we could be inching toward enabling individuals to be change agents within their own lives, and then being able to translate this change to their greater community. 
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A group of three researchers then coded all interviews.


The next group of three researchers (including the interviewer) then coded the interviews and consolidated codes to the previous coding round.


The codes were en categorized. Themes were inductively constructed from the individual categories.


A co-coder (occupational therapist with post-graduate qualifications) repeat the above mentioned steps.


Each fieldnote taker sent their transcribed interviews to the rest of observers.
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