
Multiple Choice Questions:
1. Executive functions, as assessed by occupational therapists, include

a. Problem solving

b. Reasoning

c. Mental flexibility

d. All of the above
2. The Hirebright Cognitive Ability Test (H-CAT) subsections are
a. Memory, mathematical reasoning and intelligence quotient 

b. Logic reasoning, verbal reasoning and abstract reasoning

c. Problem solving, reasoning and mental flexibility

d. Intelligence, work ability and analysing problems
3. Content validity of an assessment refers to 

a. how well an assessment represents all aspects of the phenomenon being evaluated or studied

b. the flexibility of an assessment during proctoring
c. how well an assessment predict ability to work
d. the ability of results of an assessment to be reproduced

4. Item-objective congruency (IOC)
a. measures general cognitive ability effectively

b. is a type of correlation coefficient

c. can evaluate content validity through expert ratings
d. value should be < 0.03 to indicate acceptable content validity

5. Research design using retrospective data
a. may provide large study populations
b. provide a relatively expensive database

c. allow researchers to examine phenomenon as it occurs in routine clinical practice
d. both a. and c. are correct

6. Anonymity in research can be ensured by
a. replacing names with codes or numbers
b. ensuring a double-blind design

c. providing pseudo demographic details

d. allowing only addresses as identifiers in the data

7. In quality assurance, cross-checking the captured data could rule out 

a. inconsistencies in captured data

b. out of range values in data

c. missing information on the data sheet

d. all of the above are correct

8. Strong convergent validity is inferred with correlation coefficient (r-value)

a. between 0.31 to 0.50

b. > 0.59

c. > 0.01

d. < 0.05
9. Psychometric properties of an assessment instrument
a. can be obtained through administration of the instrument

b. is necessary for training purposes

c. include the validity and reliability of an instrument

d. are activated upon registration of the instrument with the HPCSA
10. Evaluation results for the H-CAT content and convergent validity indicated

a. Poor content validity for 43/45 items and good convergent validity

b. Strong content validity for 43/45 items and poor convergent validity

c. Strong content validity on 43/45 items and good convergent validity

d. Poor content validity for 43/45 items and poor convergent validity
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