
Occupational therapists views and perceptions of Functional Capacity Evaluation of employees suffering from major depressive disorders.

Memorandum:

1. What are the implications of MDD if it is untreated and unrecognised?

(b) Financial losses for the employer.

2. Which legislations do occupational therapists meet by assisting employers with FCE’s?

(c) Employment Equity Act and Labour Labour Relations Act.

3. What are the attributes of Occupational therapy assessment tools?

(c)  Reliability, validity and objectivity.

4. Which three categories emerged to describe occupational therapists competencies?

(a) Knowledge, experience and skill.

5. Describe the process of Functional Capacity Evaluation.

(a) It should guide the occupational therapist in a systematic way.

6. The comprehensive assessment provides an evaluation that is…..

(c)  Objective and defendable.

7. Name two non-standardised assessments that were found to be helpful.

(d) All of the above

8. Name two self-report questionnaires that were found to be helpful.

(d) All of the above

9. Where should employees be assessed in order to have an understanding of their physical and environmental factors?

(c)  Workplace or home.

10. What is the main purpose of performing FCE’s with employees suffering from MDD?

(a) To formulate return-to-work decision.
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